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Hey CEE Graduate Students,

Fun Fact for a Fun Wednesday—Did you know William Shakespeare's play "Romeo and Juliet" is
thought to have been first performed on January 29, 1595. That’s 425 years ago! Wow! Anyways...
Please see the weekly announcements below:

Career, Internship, and Program Opportunities
- Saiful Bouquet Structural Engineers
- Federal Highway Administration (FHWA)
- American Association for the Advancement of Science 2020 CASE (Catalyzing Advocacy in
Science and Engineerin rogram

Events, Groups, and Grants
- Academic Written Grammar for Multilingual Students
- Helmet Hair, Don't Care
- Associate Instructor Focus Group
- UC Davis Blum Center — Global Learning Hub, within Global Affairs

- Beyond UC Davis: Immigration Options for Students and Post-Docs

Non-CEE Spring 2020 Courses
- ABT 212- Pathways to Zero Net Energy

- EDU 264- Scientific Literacy and Science Education Reform
- EDU 292- Observational Research across Educational Contexts

Non-CEE Spring 2020 TA Positions
- AMS 55:; Food in American Culture
- AAS 12: Introduction to African Studies

readers

Career, Internship, and Program Opportunities

Saiful Bouquet Structural Engineers - Hiring for Full-Time Engineers and


mailto:rnpazyuk@ucdavis.edu
mailto:/o=ExchangeLabs/ou=Exchange Administrative Group (FYDIBOHF23SPDLT)/cn=Recipients/cn=9a0025aa6b8d4946984108d1098fb573-coe-cee-gra
https://cee.engineering.ucdavis.edu/graduate/current-graduate-students/teaching-assistants-and-readers
https://cee.engineering.ucdavis.edu/graduate/current-graduate-students/teaching-assistants-and-readers

\MET £/

Q‘Q’ﬁ%p
e e

DON’T CARE!




ABT 212 S

Apply your skills and
help UC Davis reduce its
carbon footprint!

A project based course that offers students hands-on experience
in the fields of sustainable development and energy efficiency.

Throughout the quarter students will have the opportunity to work
directly with a client on an energy focused project.

Projects will fall under three main categories:
®* improve the energy efficiency of a facility,
® explore the feasibility of a project idea, or
® study how a building can improve operations to reduce carbon
emissions.

Course lecture topics will include fundamentals of energy use in
society, renewable energy systems, greenhouse gas emissions,
energy economics, and clean energy policy.

For more information please
visit: https://piet.ucdavis.edu/courses/zne/

or contact Devon Schmidt
at deschmidt@ucdavis.edu

Course is open to graduate students, upper
division undergrads, or any student with
instructor approval

UCDAVIS
Energy & Engineering

UCDAVIS






aim gl
Ak
Lo L

Saiful Bouquet Structural Engineers, an award winning large structural engineering firm with high-profile clients and
: mega-projects, is looking for motivated structural engineers to join our expanding team of professionals. We are
saiful-bouquet BAPro=es, '8 , _ ené ‘ pancing proe
structural engineers currently hiring full-time candidates with Master’s or Ph.D. Degrees as well as Summer 2020 interns already
enrolled in or starting a Master’s Degree Program.

E SAIFUL BOUQUET STRUCTURAL ENGINEERS, INC.
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Competitive Salary

Email resumes to Matt Skokan, Principal (mskokan@SaifulBouquet.com) or careers@SaifulBouquet.com
401k Plan

www.SaifulBouquet.com

Generous Health Benefits PASADENA LOS ANGELES SAN DIEGO

Professional Development 155 N. Lake Avenue, 6™ Floor 660 S. Figueroa Street, Suite 2280 2020 Camino Del Rio North, Suite 305
Visa Sponsorship Pasadena, California 91101 Los Angeles, California 90017 San Diego, California 92108

(626) 304-2616 (213) 785-0405 (619) 630-9199
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The Federal Highway Administration (FHWA) is
recruiting Civil Engineers for the Professional
Development Program (PDP)!

Interested applicants must:

Have (or open) an account in USAJOBS.

Be a recent graduate with an accredited
Bachelor's Degree or Master’'s Degree in
Civil Engineering: within the past two

(2) years (six (6) years for veterans) OR a
Spring 2020 graduate with a Bachelor’s
Degree or Master’s Degree in Civil
Engineering.

The Federal Highway Administration (FHWA) is calling
Spring 2020 and recent graduates to come join the team!
PDP is a 24-month entry-level program that provides on-
the-job training, developmental assignments, and a
leadership skills academy. On-the-job training will be Have superior academic achievement (3.0
provided in one of FEHWA Field Offices. GPA or above).

Be willing to relocate and travel throughout
Applicants must be willing to maintain geographic mobility the program.
while on the program. Signed mobility and service

agreements are a condition of employment. Have a resume and transcript ready in

USAJOBS.

For more information and to apply, please view the following Submit a completed applicationin
USAJOBS announcements: USAJOBS, when the announcement is

posted and open by the closing date.

FHWA.HAD-2020-0018: ; ;

Interested applicants can email fhwapdp@dot.gov for

) ) ) more information or scan the quick response code to
https://www.usajobs.gov/GetJob/ViewDetails/557656500 join the mailing list:

FHWA.HAD-2020-0019:

https://www.usajobs.gov/GetJob/ViewDetails/557658100

Both announcements have an application limit of 200 which
may be sooner than the closing date (2/24/2020). To learn
more, please click here.

This email was sent to Email Address using GovDelivery Communications Cloud on behalf of: U.S. DOT Federal Highway
Administration Human Resources - 1200 New Jersey Ave., SE - Washington, DC 20590 - 202-366-4000 QOVDELIVERY

O]



https://www.fhwa.dot.gov/about/field.cfm

https://www.usajobs.gov/GetJob/ViewDetails/557656500

https://www.usajobs.gov/GetJob/ViewDetails/557658100

https://www.usajobs.gov/Help/how-to/job-announcement/closing-types/#applicant-cut-off

https://www.usajobs.gov/?utm_medium=email&utm_source=govdelivery

mailto:fhwapdp@dot.gov

https://subscriberhelp.granicus.com/?utm_medium=email&utm_source=govdelivery




GRANTS FOR STUDENTS
The UC Davis Blum Center — Global Learning Hub jointly with:

College of Agricultural and Environmental Sciences
College of Biological Sciences
College of Engineering
College of Letters and Science

= : A ——

Pictured: Kaylelgh Becker Sara Frederich, Adam Maiale: Aquaponics with immigrants in Spain

Poverty Alleviation Grants to pursue field work abroad or in the
US to reduce inequality and promote global development.

Undergraduates: Graduates:

Poverty Alleviation Through Poverty Alleviation Through
Action Grant (PATA) Sustainable Solutions Grant (PASS)
$2,500 $4,000

Deadline: March 15 2020 Deadline: March 31 2020

Email blumcenter@ucdavis.edu or check out blumcenter.ucdavis.edu

° UCDAVIS
Blum Center for
Developing Economies

A part of Global Affairs
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TEACHING ASSISTANT POSITIONS FOR 2019-20
In the American Studies Department
Open Until Full

Spring 2020 TA Positions

AMS 55: Food in American Culture (50% Position, must attend lectures Tuesdays and Thursdays 3:10pm-
4:30pm and lead two sections)

Relationship between food and culture; relationship between food and the social order; influences on eating
habits and the tensions between them including identity, convenience, and responsibility; multiple disciplines
and genres.

QUALIFICATIONS:

Full-time registered graduate student

3.00 Minimum GPA or equivalent

Must have attended, or will attend prior to beginning this position, the mandatory CEE TA orientation
(offered every September).

Must complete Sexual Harassment Prevention Training online prior to beginning position.

Students with experience in the subject matter will be given preference

TO APPLY:

Submit application materials to Job Posting #2941480 in Handshake or by email.
CV or Resume (no more than 2 pages).

Cover Letter (no more than 1 page).

Teaching evaluations for 2-3 courses, if available.

EMAIL QUESTIONS OR APPLICATION MATERIALS TO:

Subject: American Studies TA Application
Victoria Torres | vgtorres@ucdavis.edu




mailto:vgtorres@ucdavis.edu




African American and African Studies Department

Application for Teaching Assistantships and Equivalent Titles
Return to Program Coordinator, Victoria Torres via Handshake, in person (2201 Hart Hall), or email (vgtorres@ucdavis.edu).

Full Name:

Home Department:

Student ID: Email:

Required Qualifications
e  Must have attended, or will attend prior to beginning this position, the mandatory CEE TA orientation (offered every
September).
e  Must complete Sexual Harassment Prevention Training online prior to beginning position.
e  Must be eligible to hold a graduate academic appointment.

Questions
Have you any previous teaching experience? Any other related employment experience?

Please describe your interests and reasons for applying for this specific position.

Are you currently a registered UCD Graduate Student? YES NO

Academic Preparation

Universities Attended Graduated? | Degree Received | Major Subject

References: Try to list at least 3

Full Name Email Phone Number




mailto:vgtorres@ucdavis.edu

https://cee.ucdavis.edu/tao

https://cee.ucdavis.edu/tao

https://sexualviolence.ucdavis.edu/education-training#stafffaculty

https://grad.ucdavis.edu/resources/graduate-student-resources/student-employment/student-teaching-research



Position(s) you are applying for
Rank Fall Course Preferences (Available positions will be listed in Handshake):
Rank Course Position (TA/Reader)

Rank Winter Course Preferences (Available positions will be listed in Handshake):
Rank Course Position (TA/Reader)

Rank Spring Course Preferences (Available positions will be listed in Handshake):
Rank Course Position (TA/Reader)

RESIDENCY

California residence is established by an adult who has relinquished prior residence and is physically present within the state for one
year with the intent to make California a permanent home. Other factors, however, may affect residency status; see the General
Catalog for further information.

Are you or do you expect to be a legal resident of the State of California at the time you begin your graduate studies at Davis?

YES NO

Use this space to list any additional qualifications which might aid in evaluating your application (Attach additional sheet if desired.)






If you are not a citizen of the United States at the time of employment, you will be eligible for employment only if you are (a) an
immigrant with an Alien Registration Card, (b) a resident alien with an Alien Registration Card, (c) the holder of an F-1 visa, or (d)
the holder of a J-1 visa whose sponsor has approved your employment.

All qualified applicants will receive consideration for employment without regard to race, creed, color, religion, marital status,
national origin, sex, handicap, or within the limits imposed by law or University regulations, because of age or citizenship.

The University of California, in compliance with Titles VI and VII of the Civil Rights Act of 1964, Title IX of the Education
Amendments of 1972 (45 CFR 86), and Sections 503 and 504 of the Rehabilitation Act of 1973, does not discriminate on the basis of
race, color, national origin, religion, sex, or handicap in any of its policies, procedures, or practices; nor does the University, in
compliance with the Age Discrimination in Employment Act of 1967 and Section 402 of the Vietnam Era Veterans Readjustment Act
of 1974, discriminate against any employees or applicants for employment on the basis of their age or because they are disabled
veterans or veterans of the Vietnam era. This nondiscrimination policy covers admission, access, and treatment in University programs
and activities, and application for and treatment in University employment.

In conformance with the University policy and pursuant to Executive Orders 11246 and 11375, Section 503 of the Rehabilitation Act
of 1973, and Section 402 of the Vietnam Era Veterans Readjustment Act of 1974, the University of California is an affirmative
action/equal opportunity employer.

Inquiries regarding the University’s equal opportunity policies may be directed to the Vice Chancellor of Academic Affairs and
Affirmative Action Office, 515 Mrak Hall, 752-2070. Speech and hearing impaired may dial 752-6TTY for assistance.
CERTIFICATION: I certify that all the statements made are true, complete and correct to the best of my knowledge and belief and are
made in good faith.

Signature of Applicant: Date:
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TEACHING ASSISTANT POSITIONS FOR 2019-20
In the African American & African Studies Department
Open Until Full

Spring 2020 TA Positions

AAS 12: Introduction to African Studies (50% Position, must attend lectures Tuesdays and 10:30am-11:50am
and lead two sections)

Introduction to African Studies which will focus on the various disciplinary perspectives through which African
society and culture are generally studied. A survey of methods, resources and conceptual tools for the study of

Africa.

QUALIFICATIONS:

Full-time registered graduate student

3.00 Minimum GPA or equivalent

Must have attended, or will attend prior to beginning this position, the mandatory CEE TA orientation
(offered every September).

Must complete Sexual Harassment Prevention Training online prior to beginning position.

Students with experience in the subject matter will be given preference

TO APPLY:

Submit application materials to Job Posting #2809733 in Handshake or by email.
CV or Resume (no more than 2 pages).

AAS Department Application Form.

Teaching evaluations for 2-3 courses, if available.

EMAIL QUESTIONS OR APPLICATION MATERIALS TO:

Subject: African American & African Studies TA Application
Victoria Torres | vgtorres@ucdavis.edu




mailto:vgtorres@ucdavis.edu




\MET £

%@ﬁq‘f)
e e

DON’T CARE!




Summer 2020 Interns (Attached)

These positions are for all three of our offices — Pasadena (CA), San Diego and Downtown Los
Angeles. Please see attachment for more details.

Federal Highway Administration (FHWA) (Attached)

The Federal Highway Administration (FHWA) is recruiting Civil Engineers for the Professional
Development Program (PDP)! PDP is a 24-month entry-level program that provides on-the-job
training, developmental assignments, and a leadership skills academy. On-the-job training will be
provided in one of FEHWA Field Offices. Applicants must be willing to maintain geographic mobility
while on the program. Signed mobility and service agreements are a condition of employment. For
more information and to apply, please view the following USAJOBS announcements or see
attachment:

FHWA.HAD-2020-0018:

https://www.usajobs.gov/GetJob/ViewDetails/557656500

FHWA.HAD-2020-0019:

https://www.usajobs.gov/Getlob/ViewDetails/557658100

American Association for the Advancement of Science 2020 CASE (Catalyzing

Advocacy in Science and Engineering) Program

UC Davis will be sponsoring two students to participate in an exciting opportunity in Washington, DC
called “Catalyzing Advocacy in Science and Engineering” (CASE). Additional information on the
program can be found at: http://www.aaas.org/program/catalyzing-advocacy-science-and-

engineering.

To be eligible, you must:

Have limited experience and knowledge of science policy and advocacy

Demonstrate strong communication and leadership skills

Be enrolled full-time in an undergraduate (upper-class) or graduate degree program (including
double majors) in one of the following fields: Biological, physical, or earth sciences; Computational
sciences and mathematics; Engineering disciplines; Medical and health sciences; and Social and
behavioral sciences

Be available to travel to DC from March 29 — April 1, 2020

Be available for a phone interview on Thursday, February 20 or Friday, February 21

Students from foreign countries are eligible if they are studying here in the U.S.

Instructions to apply:

The deadline to apply is 5:00PM on Monday, February 17, 2020

Send a brief statement of your interest and background to bjminto@ucdavis.edu and to
tmheath@ucdavis.edu; for background please include your year of study, major, and if you work on
federally funded research. Special consideration will be given to those working on federally funded
research

Your statement should be no longer than 250 words — this is intentional as it demonstrates
efficient coherence in your prose

In your email use the subject, “2020 CASE Application”


https://www.fhwa.dot.gov/about/field.cfm
https://www.usajobs.gov/GetJob/ViewDetails/557656500
https://www.usajobs.gov/GetJob/ViewDetails/557658100
http://www.aaas.org/program/catalyzing-advocacy-science-and-engineering
http://www.aaas.org/program/catalyzing-advocacy-science-and-engineering
mailto:bjminto@ucdavis.edu
mailto:tmheath@ucdavis.edu

Events, Groups, and Grants

Academic Written Grammar for Multilingual Students

Based on Nigel Caplan’s book, Grammar Choices for Graduate and Professional Writers (Z”d Edition,
University of Michigan Press, 2019), this workshop will look at grammar topics that present the
biggest problems for multilingual students in graduate writing, including sentence structure, noun
phrases, and reporting verbs.

Friday, January 31, 2020
10:00-11:30 am — 126 Voorhies
Please register: https://w20academicwritingmultilingual.eventbrite.com

Helmet Hair, Don't Care!

Helmet Hair, Don't Care! aims to promote campus safety by increasing the number of people
wearing helmets at UC Davis. Students can get a helmet for free at the Bike Barn by signing
the Helmet Hair, Don't Care pledge.

Wearing a helmet protects your brain, head, and face. Even if you're a safe rider, there are many
bikes/scooters/skateboards whizzing around campus, and accidents do happen.

In addition to protecting your brain, helmets also

- shield your head from bird droppings

- keep your head dry when it rains

- help you avoid expensive medical bills that add up in the case of an accident
Get your free helmet today!

https://shcs.ucdavis.edu/helmet-hair-dont-care

Associate Instructor Focus Group

The Chancellor’s Graduate and Professional Student Advisory (CGPSA) Board wants to hear from
you! To clarify and improve policies and practices at UC Davis, we are assessing the state of
employment for students serving as Als. Please share your thoughts with us on Monday, February
3rd from 2-3:30 in room E of the Student Community Center. Refreshments will be provided!

Focus group participation and input will be held confidentially. The goal of the upcoming focus group
is to better understand your experiences and perspectives regarding Associate Instructor positions.
Your feedback will be used to develop a survey administered later this year (stay tuned!). Survey
results will inform the CGPSA Al Contract Subcommittee recommendations to the Chancellor and
Office of Graduate Studies addressing Associate Instructor issues.

Whether or not you can attend, you’re encouraged to provide input online. RSVPs are strongly
encouraged. Please visit: https://forms.gle/2x6Ps]G757XiNfha6



https://w20academicwritingmultilingual.eventbrite.com/
https://shcs.ucdavis.edu/helmet-hair-dont-care
https://forms.gle/2x6PsJG75ZXiNfha6

UC Davis Blum Center — Global Learning Hub, within Global Affairs (Attached)
Come out to our information session:

When: January 30th 2020

Where: Wellman 212

What time: 7pm

There will be FREE PIZZA!

For Graduate and Professional Students: Graduate Poverty Alleviation Through Sustainable Solutions
Grant (PASS): up to $4,000 to do research or hands-on applications to reduce poverty domestically
or around the world.

Click here for more information.

Deadline: March 31, 2020.

Contact: blumcenter@ucdavis.edu

Beyond UC Davis: Immigration Options for Students and Post-Docs
UC Davis Services for International Students and Scholars invites you to attend a presentation by
Melissa Harms on post-UC Davis visa options for international students and scholars.

When: Wednesday, February 5, 2020 from 10:30 AM to Noon

Where: International Center, 3rd Floor, Global Affairs Conference Room 3119
No reservation is necessary. Seating is limited, so please be on time.

Melissa Harms, principal of the Law Office of Melissa Harms, advises large universities, private
research entities, multinational corporations, as well as small start-up ventures on a variety of
business immigration issues. Additionally, she represents individuals in family-based permanent
residence, naturalization, investor, and treaty trader applications. Melissa’s expertise includes
obtaining non-immigrant and permanent residency status for foreign national employees, ensuring
document compliance with immigration laws, and recommending policies and procedures for
employing foreign nationals. Melissa was also a visiting scholar at UC Davis, King Hall. More
information about Melissa Harms can be found here: http://www.harms-law.com/about-2/

Non-CEE Spring 2020 Courses

ABT 212- Pathways to Zero Net Energy (Attached)
TR: 2:10-4:00

Kerr Hall 293

Professor Kurt Kornbluth

Apply your skills and help UC Davis reduce its carbon footprint!
This project based course offers students hands-on experience in the fields of sustainable

development and energy efficiency. Learn about the fundamentals of energy, sustainable building
design, energy use in society, renewable energy systems, greenhouse gas emissions and mitigation


https://globallearning.ucdavis.edu/pathways/experience/blum/grants/pass
mailto:blumcenter@ucdavis.edu
http://www.harms-law.com/about-2/

strategies, energy economics, and clean energy policy. Contact deschmidt@ucdavis.edu to learn
more.

Edu 264- Scientific Literacy and Science Education Reform
Thursdays, 1:10-4PM

CRN84701

Academic Surge 2377

Dr. Alexis Patterson

Science persists as a school subject because there is a broad consensus in our society that scientific
communities have developed knowledge and practices that are potentially valuable to members of
the general public in their roles as workers, consumers, family members, and citizens. “Scientific
literacy” is broadly accepted as a term to describe the science-related knowledge, practices, and
values that we hope students will acquire in school.

The consensus about the desirability of scientific literacy as an outcome of schooling, however,
conceals a diversity of ideas about what scientific literacy is, how it can be described, and how it can
be achieved. We will begin our exploration of these diverse ideas with an oversimplified but useful
dichotomy between two broad traditions, each of which provides us with an important insights into
the nature of scientific literacy and the problems of helping students to achieve it in schools. We will
label these research traditions the science education tradition and the sociocultural tradition.

In this course we will investigate several explanations for the current state of science education and
visions for improving science education, including the following issues:

e Defining scientific literacy: Their understanding of what it means to be “scientific” and what it
means to be “literate.”

e The nature of science: Their understanding of the nature and origins of science, of patterns
of practice in scientific communities, and of what science has to offer that is potentially of
value to all learners.

e The nature of science learners: Their understanding of learners in our schools, including the
personal, social, and cultural resources that they bring with them from their homes and
communities and the barriers that they must overcome to achieve scientific literacy.

e Current practices in science teaching: Their understanding of current patterns of practice in
science classrooms, how they are sustained, and how they affect learners.

e Visions of alternative practices: Their ideas about how science classrooms could be different
and empirical studies of classrooms where those alternative ideas are enacted.

Alexis Patterson, PhD, is an assistant professor at the University of California, Davis. Dr. Patterson’s
research lies at the intersection of equity studies, social psychology, and science education. Her work
explores 1) equity issues that arise from social hierarchies when students work together on group
projects in science and 2) teacher development of practices that support equitable and robust
interactions between students that can deconstruct implicit and explicit language and literacy
hierarchies. Dr. Patterson was a middle school science teacher and intervention instructor
supporting upper elementary students in the California Bay Area.


mailto:deschmidt@ucdavis.edu

Edu 292- Observational Research across Educational Contexts
Tuesday, 2:10-5

CRN 62991

Academic Surge 2377

Dr. Nicole Sparapani

Observational measurement provides a method for studying behavior in a quantifiable, replicable,
and scientific way in which one can systematically study natural, spontaneous behavior as it unfolds
in time. This course will focus on a subset of important and frequently misused approaches to
collect, summarize, and interpret observational measurement. We will focus on operationalizing
observable behavior, establishing inter-rater agreement, exploring approaches to measuring
reliability, and understanding analytic methods (i.e., sequential analysis). This course will involve a
mix of lecture and discussion, analyzing and deconstructing published literature to illustrate and
reinforce course concepts as well as experimental exercises that will help students understand and
apply observational measurement techniques. Students will also have opportunities to code sample
observation sessions using media files, and they will gain exposure to software programs that assist
in coding and data analysis.

Non-CEE Spring 2020 TA Positions

AMS 55: Food in American Culture (Attached)

50% Position, must attend lectures Tuesdays and Thursdays 3:10pm-4:30pm and lead two sections

Relationship between food and culture; relationship between food and the social order; influences

on eating habits and the tensions between them including identity, convenience, and responsibility;
multiple disciplines and genres. Please see attachment for more details.

AAS 12: Introduction to African Studies (Attached)

50% Position, must attend lectures Tuesdays and Thursdays 10:30am-11:50am and lead two
sections

Introduction to African Studies which will focus on the various disciplinary perspectives through
which African society and culture are generally studied. A survey of methods, resources and
conceptual tools for the study of Africa. Please see attachment for more details.



