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Hi Civil and Environmental Engineering Graduate Students,
 
I hope everyone is staying positive and healthy. Let’s focus on the good news that’s happening—Earlier today, I saw a cute photo of a
pediatrician who displayed a photo of a Disney princess…That way the children patients know who is underneath the protective gear.
:) Hope week 2 is going well. Please see the weekly announcements below:
 
 
Fellowships

-          Advanced Research Projects Agency - Energy (ARPA-E) Fellows Program
-          Mike and Renee Child Institute for Innovation and Entrepreneurship
-          $70K IIFH Innovator Fellowship (PhDs and PDFs)

 
Career Opportunities

-          Tenure Track, Assistant Professor in Extension Soil Water Quality Science Position
-          Diversity in STEM Committee Director Positions Open

 
Events, Workshops, and Support

-          Responsible Conduct of Research (RCR) Seminar
-          Internship and Career Center
-          Center for Educational Effectiveness Spring Webinar
-          Resources to support your health and well-being

 
Non-CEE Spring 2020 and 2020-2021 TA Positions

-          HMR 138: Human Rights and Gender
-          AMS TA Positions for 2020-21

**If you are looking for a position within CEE please visit: https://cee.engineering.ucdavis.edu/graduate/current-graduate-
students/teaching-assistants-and-readers
 
 

Fellowships
 

Advanced Research Projects Agency - Energy (ARPA-E) Fellows Program (Attached)
ARPA-E's Fellows program is for current PhD students and recent graduates— ARPA-E is looking for the next generation of scientific
leaders to help solve the most pressing and exciting challenges in energy.
 
ARPA-E Fellows bring a wealth of new ideas, using technical an Advanced Research Projects Agency - Energy (ARPA-E) Fellows
Program and economic analysis to help the agency identify potential breakthrough energy technologies. During their two-year tenure,
Fellows advance American energy innovation, engaging with world-class researchers in academia and industry, entrepreneurs and
government officials. Prior experience in energy and/or commercialization is not required. A doctoral degree and US citizenship are
required.
 
Please see the attached flyer for a brief description of the program and information on how to apply. 
 
APPLY HERE – Application portal opens July 15, 2019.
Questions? Contact ARPA-E-jobs@hq.doe.gov
 

Mike and Renee Child Institute for Innovation and Entrepreneurship
Applications are now open for the Mike and Renee Child Institute for Innovation and Entrepreneurship year-long programs designed
to build the entrepreneurial mindset – the Business Development Fellowship program and the Keller Pathway Fellowship program.
These programs run from September 2020 – June 2021, and are open to all disciplines. See information below.
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Questions? Contact ARPA-E-jobs@hq.doe.gov 


 


Early Career Opportunities at the  
Advanced Research Projects Agency – Energy (ARPA-E) 


 


The Advanced Research Projects Agency-Energy (ARPA-E) is an agency within the U.S. Department 
of Energy that funds creative, out-of-the-box, transformational energy technologies that are too early 
stage for private investment. ARPA-E programs provide top energy researchers with funding, 
technical assistance, and tech-to-market guidance to radically improve U.S. energy security, energy 
efficiency, and environmental well-being. The driving question behind all ARPA-E programs is “If it 
works, will it matter?” 


  


ARPA-E FELLOWS POSITION – NOW ACCEPTING APPLICATIONS 
 


ARPA-E is looking for the next generation of 
scientific leaders to help solve the most pressing 
and exciting challenges in energy. ARPA-E 
Fellows bring a wealth of new ideas, using 
technical and economic analyses to help the 
agency identify potential breakthrough energy 
technologies.  


During their two-year tenure, Fellows advance 
American energy innovation, engaging with world-
class researchers in academia and industry, 
entrepreneurs and government officials.  


Prior experience in energy and/or 
commercialization is not required. A doctoral 
degree and US citizenship are required. 
 
Apply Online at: 
https://arpa-e.energy.gov/?q=jobs    
Applications are due by May 18, 2020. 
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Oregon State University 
Department of Crop and Soil Science 
 


Faculty Position: 
Extension Soil Water Quality 


Scientist 
 
THE POSITION 
 
The Department of Crop and Soil Science, Oregon 
State University, seeks to fill a tenure-track faculty 
position in Extension Soil Water Quality Science. 
 
This position is part of a 5 position coordinated hire 
to augment the capabilities and leadership of the 
College of Agricultural Sciences (CAS) in the field 
of water resources, and specifically in water quality. 
This position will directly strengthen Oregon’s 
agricultural competitiveness by innovative solutions 
to current water quality problems in both managed 
and natural systems. 
 
The successful candidate will develop a nationally 
recognized extension and applied research program, 
with measurable impacts, to assist agricultural 
producers in sustaining or enhancing crop 
productivity while maintaining or increasing 
groundwater and surface water quality associated 
with agricultural practices. 
 
DEPARTMENT OF CROP AND SOIL SCIENCE 
 
The Department of Crop and Soil Science (CSS) is 
devoted to the application of science to solve 
problems related to natural and agricultural 
ecosystems, field crop agriculture, rural and urban 
economies, and natural resource management. 
Our faculty and staff are involved in basic and 
applied research, studying topics related to a safe, 
stable food system, promoting sustainability in 
agriculture, and understanding and protecting our 
water and soil resources. 


 
 
Our faculty are ardent supporters of student success 
in quality academic, research, internships, global 
studies, and other experiential learning opportunities. 
 
Oregon State University and the Department of Crop 
and Soil Science (CSS) is in compliance with state 
and federal laws and regulations and is an equal 
opportunity employer. 
 
For more information, contact  
Jolene Bunce, CSS Administrative Manager, 
Jolene.Bunce@oregonstate.edu; 541-737-5854 
 
To review posting and apply, go to  
https://jobs.oregonstate.edu/postings/90405 
 
Posting P03700UF 
 - Extension Soil Water Quality Scientist  
 
Position closes May 8, 2020 with a “for full 
consideration” deadline of April 30, 2020. 








TEACHING ASSISTANT POSITIONS FOR 2020-2021 
In the American Studies Department 


Open Until Full 
 


QUALIFICATIONS: 
• Full-time registered graduate student 
• 3.00 Minimum GPA or equivalent 
• Must have attended, or will attend prior to beginning this position, the mandatory CEE 


TA orientation (offered every September). 
• Must complete Sexual Harassment Prevention Training online prior to beginning 


position. 
• Students with experience in the subject matter will be given preference 


 


TO APPLY: 
• Submit application materials to Job Posting #3707424 in Handshake. 
• CV or Resume (no more than 2 pages). 
• Cover Letter (no more than 1 page). Please list your desired positions, organized by 


quarter and preference.  
• Teaching evaluations for 2-3 courses, if available. 


 
Fall 2020 TA Positions 
AMS 1C – American Lives Through Autobiography (50% TA Position, must attend lectures on 
Tuesdays and Thursdays from 9:00am-10:20am and lead two discussion sections) 
American culture as understood through the individual life stories told by Americans, with 
attention to the roles of gender, race, ethnicity, social class, and sexual orientation in the 
individual’s life course. 


 
AMS 10 – Introduction to American Studies (50% TA Position, must attend lectures on 
Tuesdays and Thursdays from 12:10pm-1:30pm and lead two discussion sections) 
Ideals, conflicts, and realities defining American Cultures through study of popular music, 
advertising, and other media. Themes include Imagining America, Citizenship and Belonging, 
and Cultural/Spatial Practices.  


 
AMS 21 – Objects & Everyday Life (50% TA Position, must attend lectures on Tuesdays and 
Thursdays from 1:40pm-3:00pm and lead two discussion sections) 
Material culture (objects and artifacts ranging from everyday objects like toys and furnishings to 
buildings and constructed landscapes) as evidence for understanding the everyday (vernacular) 
lives (gender, social class, ethnicity, region, age, and other factors); collecting and displaying 
material. 


 







AMS 30 – Images of America & Americans in Popular Culture (50% TA Position, must attend 
lectures on Tuesdays and Thursdays from 10:30am-11:50am and lead two discussion section) 
Investigation of verbal and visual discourses about American identity in various popular culture 
products, including film, television, radio, music, fiction, art, advertising, and commercial 
experiences; discourses about the United States in the popular culture of other societies. 


 
AMS 152 – The Lives of Children in America (50% TA Position, must attend lectures on 
Mondays and Wednesdays from 4:10pm-6:00pm and lead two discussion sections) 
Experience of childhood and adolescence in American culture, as understood through historical, 
literary, artistic, and social scientific approaches. 


 
AMS 156 – Race, Culture & Society in the United States (50% TA Position, must attend lectures 
on Mondays and Wednesdays from 12:10pm-2:00pm and lead two discussion sections) 
Interdisciplinary examination of the significance of race in the making of America; how race 
shapes culture, identities and social processes in the United States; the interweaving of race 
with gender, class and nationhood in self and community. 
 


 
Winter TA Positions 
AMS 1E – Nature & Culture in America (50% TA Position, must attend lectures and lead two 
discussion sections) 
Uses and abuses of nature in America; patterns of inhabitation, exploitation, appreciation, and 
neglect; attention to California; emphasis on metaphor as a key to understanding ourselves and 
the natural world; attention to models of healing: stewardship, ecology, the "rights" movement. 


 
AMS 10 – Introduction to American Studies (50% TA Position, must attend lectures and lead 
two discussion sections) 
Ideals, conflicts, and realities defining American Cultures through study of popular music, 
advertising, and other media. Themes include Imagining America, Citizenship and Belonging, 
and Cultural/Spatial Practices. 


 
AMS 59 – Music & American Culture (50% TA Position, must attend lectures and lead two 
discussion sections) 
Examination of music and American culture. Studies will explore music in its cultural contexts, 
which may include examinations of recording and broadcasting, of race, class, and gender, the 
role of technology, and relationships between musical production, consumption and listening. 


 
AMS 151 – American Landscapes & Places (50% TA Position, must attend lectures and lead 
two discussion sections) 







Comparative study of several American cultural populations inhabiting a region, including their 
relationship to a shared biological, physical, and social environment, their intercultural relations, 
and their relationships to the dominant American popular and elite culture and folk traditions. 


 
AMS 152 – The Lives of Children in American (50% TA Position, must attend lectures and lead 
two discussion sections) 
Experience of childhood and adolescence in American culture, as understood through historical, 
literary, artistic, and social scientific approaches. 


 
 
Spring 2021 TA Positions 
AMS 5 – Technology in American Lives (50% TA Position, must attend lectures and lead two 
discussion sections) 
Technology as both a material cultural force and a symbol in American culture; the lives of 
engineers at work and play; images of the engineer and technology in popular culture; social 
political and ethical issues raised by technology. 


 
AMS 21 – Objects & Everyday life (50% TA Position, must attend lectures and lead two 
discussion sections) 
Material culture (objects and artifacts ranging from everyday objects like toys and furnishings to 
buildings and constructed landscapes) as evidence for understanding the everyday (vernacular) 
lives (gender, social class, ethnicity, region, age, and other factors; collecting and displaying 
material. 
 
AMS/FST 55 – Food in American Culture (50% TA Position, must attend lectures and lead two 
discussion sections) 
Relationship between food and culture; relationship between food and the social order; 
influences on eating habits and the tensions between them including identity, convenience, and 
responsibility; multiple disciplines and genres. 


 
AMS 153 – The Individual & Community in America (50% TA Position, must attend lectures 
and lead two discussion sections) 
Interdisciplinary examination of past and present tensions between the individual and the 
community in American experience, as those tensions are expressed in such cultural systems as 
folklore, public ritual, popular entertainment, literature, fine arts, architecture, and social 
thought. 


 
 
EMAIL QUESTIONS OR APPLICATION MATERIALS TO: 
Subject: American Studies TA Application  
Victoria Torres | vgtorres@ucdavis.edu 
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		TO APPLY:





Zoom Information Session THIS WEEK – April 9 @12 noon
RSVP Now >>

$70K IIFH Innovator Fellowship (PhDs and PDFs)
Innovation Institute for Food and Health has launched an exciting new $70K Grad Innovator Fellowship for 2020 that might appeal to
senior PhD students in your program (it is also open to postdoctoral fellows)! This unique 1-year fellowship includes support for
salary, tuition and conferences, as well as a flexible summer/fall start date with virtual options if required under the circumstances.
 

https://www.eventbrite.com/e/information-session-fellowship-programs-registration-99065151535


Applications are open until May 15 and additional information can be found online: http://foodaghealth.solutions/innovator-
fellowship/.
 

 

EXPERIENTIAL LEARNING WITH A VENTURE
﻿CAPITAL GROUP

 

$70,000 in funding includes 1-year salary, travel, tuition, research, and
conference expenses

 

Applications due May 15, 2020
 
Eligibility
UC Davis post-doctoral fellows, or PhD students in their last 1-2 years of study. 
 
Multiple applications are welcome to any and all opportunities. 
﻿Flexible summer/fall start date, with virtual option if required.

 

Better Ventures Fellowship
Funding and support for scalable software, data and life science solutions to the world's largest challenges, including adaptive
workforce, healthcare, and sustainable development. Better Ventures backs pre-seed stage startups and founders to build a
more sustainable and equitable economy for people and planet to thrive.

TechAccel Fellowship
A first-of-its kind technology and venture development organization in ag, animal health & nutrition, and food technology.
TechAccel at the Danforth Center in St. Louis collaborates with diverse institutions to advance science, research
and technology commercialization.

 

$70K fellowship: 1-year salary, travel, tuition,
research and conference expenses supported by the

Innovation Institute for Food & Health

http://foodaghealth.solutions/innovator-fellowship/
http://foodaghealth.solutions/innovator-fellowship/
https://foodaghealth.solutions/innovator-fellowship/


 

APPLY BY MAY 15, 2020

 

Career Opportunities
 

Tenure Track, Assistant Professor in Extension Soil Water Quality Science Position(Attached)
Oregon State University Department of Crop and Soil Science is now accepting applications for a full time (1.0 FTE) 9-month Extension
Soil Water Quality Scientist faculty position at the assistant professor rank, as a part of a five-position coordinated hiring effort in the
area of water resources. This position will be housed on-campus in Corvallis, OR, and will have statewide responsibilities.
 
To review the job announcement and to learn how to apply, please visit https://jobs.oregonstate.edu/postings/90405. Full
consideration date: 4/30/2020. Closing date: 5/8/2020. For more information, contact Jolene Bunce (OSU CSS Administrative
Manager) at Jolene.bunce@oregonstate.edu; 541-737-5854.
 

Diversity in STEM Committee Director Positions Open
The Diversity in STEM committee (DISC) focuses on community collaboration between organizations who support marginalized
students in STEM. The purpose of DISC is to create a pipeline that will support all marginalized students to graduate from higher
education on their terms and to support them in their pursuit for their future career, research, and/or academia plans. 
 
DISC is currently seeking applications for the following positions:
-Director(s) of Internal Affairs
-Director(s) of External Affairs 
-Director(s) of Finances
-Director(s) of Public Relations
 
If you are interested in one of the positions listed above please apply using the following link by April 21st at
11:59pm: https://forms.gle/EZxwTEz5WgFPUc4EA
 
If you have any questions about the application and the selection process, please contact us at disc.ucd@gmail.com
For more information about the committee, please see this document: bit.ly/disc-positions
For general information about DISC, please visit our website at https://disc-ucd.weebly.com 
 

Events, Workshops, and Support
 

Responsible Conduct of Research (RCR) Seminar
The RCR Session on Monday, April 20, 2020, is via Zoom only.
 
Please be aware, in order to receive full credit for the course: You must register in (1) LMS; (2) register in zoom; and (3)
participate the full hour in zoom
____________________________________
LMS Registration Link (mandatory):
Responsible Authorship and Publication
https://uc.sumtotal.host/core/pillarRedirect?
relyingParty=LM&url=app%2Fmanagement%2FLMS_ActDetails.aspx%3FActivityId%3D197641&UserMode=0&domain=8
 
Zoom Registration Link (mandatory):
April 20, 2020 12:00 PM – 1:00pm PST
https://zoom.us/meeting/register/vJItdeCvrzwtJOTqZK-zr5KOgAnVBUFyUw
 
After registering, you will receive a confirmation email containing information about joining the meeting.
 
This is the last RCR course for this quarter. Future RCR sessions will begin Fall 2020.
 
For RCR program questions, please contact Research Compliance & Integrity Unit (RCI) at orrci@ad3.ucdavis.edu

https://foodaghealth.solutions/innovator-fellowship
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https://disc-ucd.weebly.com/
https://zoom.us/meeting/160297177
https://uc.sumtotal.host/core/pillarRedirect?relyingParty=LM&url=app%2Fmanagement%2FLMS_ActDetails.aspx%3FActivityId%3D197641&UserMode=0&domain=8
https://uc.sumtotal.host/core/pillarRedirect?relyingParty=LM&url=app%2Fmanagement%2FLMS_ActDetails.aspx%3FActivityId%3D197641&UserMode=0&domain=8
https://zoom.us/meeting/register/vJItdeCvrzwtJOTqZK-zr5KOgAnVBUFyUw
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For registration assistance and/or issuance of your RCR certificate, please contact Staff Development and Professional Services (SDPS)
at sdps@ucdavis.edu
 

Internship and Career Center
Drop-in advising with peer advisors on Monday-Friday from 11:00 am – 1:00 pm (for undergraduates only). Visit our website to
obtain the Zoom ID for drop-in advising. 
Career advising appointments over phone and video (Zoom) for current students and recent alumni (within one year of graduation).
View this how-to guide for scheduling online appointments.
Core workshops and other events. View the workshop and event schedule in Handshake and register to obtain the Zoom meeting ID
numbers for Spring workshops!
NEW: We are producing 2-5 minute career advising videos, with topics including “Job Searching in Uncertain Times” and “Acing the
Video Interview.”
Bonus: Check out Handshake’s blog on getting hired remotely (no sign-in required).
 
Students, we encourage you to continue your job search for summer internships and post-graduation employment.  View these
virtual employment opportunities and check back at icc.ucdavis.edu where we will be regularly updating our resources to support
your job and internship search during this time.
 

Center for Educational Effectiveness Spring Webinar
 

Spring 2020 Graduate Student Webinar Calendar

 

Encouraging Student Motivation
Mon. April 13 | 12:10 pm - 1:10 pm
Location: Zoom

 
In this webinar, we will explore what student motivation is and why it matters. Applying this knowledge, we will then consider
strategies to encourage student engagement and participation in the learning process, including during remote instruction.
Registrants will be sent a meeting link on Friday 4/10. 

 

Register

 

 

Reflection and Metacognition
Mon. May 4 | 12:10 pm - 1:10 pm
Location: Zoom

 
In this webinar, we will explore ways to incorporate reflective practice and encourage metacognition (“thinking about
thinking”) in your students’ learning and in your own teaching process. Registrants will be sent a meeting link on Friday 5/1.

 

Register

 

 

Supporting First-Generation Students
Tues. May 26 | 12:10 pm - 1:10 pm
Location: Zoom

 
In this webinar, participants will explore who first-generation students are, the challenges they face, and the strategies we
might deploy to best support them in successfully navigating the university experience. Registrants will be sent a meeting
link on Friday 5/22.
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Register

 

 
 

Resources to support your health and well-being
Ombuds Office Resources

Webpage with information such as how to lead through challenging times, communicate through conflict, and successfully
work remotely. 
“Communicating in Uncertain Times” interactive webinar – Friday, April 10, 10-11 a.m.

 
Campus Recreation

Aggies at Home Resource List
Aggies at Home online instructor-led fitness sessions

 
Office for Health Equity, Diversity and Inclusion (opens an external link) – sign up for their weekly live webinar series, “Coping as a
Community”; view recent recordings with Dr. Hendry Ton; and see additional information and resources
 
Recommended Reads and Listens
Our colleague, Dr. Neesha Patel, has compiled a list of mindfulness resources to access during this time:
 

Ten Percent Happier Interview with Jack Kornfield: A Steady Heart in the Time of Coronavirus (link to YouTube)
Child Mind Institute: Supporting Kids During the Coronavirus Crisis (Iink to Childmind.org)
Try a Loving Kindness Meditation offered by UCLA's Mindful Awareness Research Center (stream the .mp3 file)
Daily streams and recordings from the UC San Diego Center for Mindfulness, in partnerships with the Sanford Institute and
the Compassion Institute. Includes caring for your body with kind attention, staying connected in times of isolation, and more.

 

Non-CEE Spring 20 and 2020-2021 TA Positions
 

Spring 2020 HMR 138: Human Rights and Gender
The position is at 25% with a maximum number of hours of 100. Pay will be on an hourly wage ($16.75/hr). Applicants should have
some basic background in Human Rights and/or Gender studies. Please contact Jacqueline Siapno jasiapno@ucdavis.edu  and Keith
Watenpaugh  kwatenpaugh@ucdavis.edu  for more information and include resume and previous experience as a reader.
 

AMS TA Positions for 2020-21 (Attached)
Please see the attachment to see all of the available TA positions.
 
QUALIFICATIONS:
•             Full-time registered graduate student
•             3.00 Minimum GPA or equivalent
•             Must have attended, or will attend prior to beginning this position, the mandatory CEE TA orientation (offered every
September).
•             Must complete Sexual Harassment Prevention Training online prior to beginning position.
•             Students with experience in the subject matter will be given preference
 
TO APPLY:
•             Submit application materials to Job Posting #3707424 in Handshake.
•             CV or Resume (no more than 2 pages).
•             Cover Letter (no more than 1 page). Please list your desired positions, organized by quarter and preference.
•             Teaching evaluations for 2-3 courses, if available.
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