Academic Appointment Fee Remission Information
Fee Remission is the full or partial payment of your student tuition and fees as a benefit of your academic employment, and are governed by a complex set of rules and policies.  This document is intended to provide basic information about how the Department of Civil and Environmental Engineering talks about fee remission in the context of student funding. Please use the links provided to find more information. 

“Full” in-state tuition & fee payment includes health insurance.  Students who waive health insurance do not receive a refund for this amount from fee remission or fellowship payments. 
Tuition & fees for the 2020-21 academic year are $6,240.70* (fall) / $6,240.69* (winter, spring). Nonresident Supplemental Tuition (NRST) is $5,034.00* / quarter. 
Fee amounts for the 2021-22 year will be posted here once available (att fee amounts are subject to change without notice): https://financeandbusiness.ucdavis.edu/student-resources/tuition-fees/graduate 

Salary Scales can be found here: https://grad.ucdavis.edu/resources/student-employment/salary-scales 

The CEE Compensation Plan can be found here: https://cee.engineering.ucdavis.edu/student-funding 
Graduate Student Researcher (GSR) 25%- 49%

· Includes a monthly salary and full in-state tuition & fees per quarter of employment.  For non-residents:  also includes full NRST of $5,034 per quarter of employment.
Teaching Assistant (TA) 25%- 50% 
· Includes a monthly salary and partial in-state tuition & fee payment through fee remissions.The appointment fee remission excludes approximately $188* per quarter of GSA, Memorial Union, Facilities and Campus fees. The CEE department will pay these remaining partial fees behalf of CEE students.  
· For non-residents: No NRST remission is included (which may or may not be paid by other departmental funding)
Reader 25% or greater

· Includes a monthly salary and partial in-state tuition fee payment through fee remissions 
· The appointment fee remission excludes approximately $188* per quarter of GSA, Memorial Union, Facilities and Campus fees. The student will be expected to pay these fees. For non-residents: No NRST remission is included (which may or may not be paid by other departmental funding)
Employment Eligibility Requirements 
· A student must be registered for 12 units for the full quarter of employment.
· A student must maintain a minimum 3.0 cumulative GPA.
· A student may work as a GSR up to a maximum of 49% during the academic session, and up to 100% during the summer. 
· Please be sure to read all the Employment Eligibility Requirements and Restrictions here: https://aadocs.ucdavis.edu/policies/apm/ucd-app-ii/appendix-ii-b.pdf 
Please contact the Graduate Program Coordinator (Lauren Worrell) with questions: lkworrell@ucdavis.edu 
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